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Why purchase Supplemental Employee Benefits?

If you become disabled and cannot work, are you prepared? Can your wallet survive a serious accident
or illness? These supplemental insurance coverages are an important part of protecting your family’s
future. Protect yourself and your loved ones and add the financial security when you need it most!

Short Term Disability Insurance through Unum
Short Term Disability can help replace a portion of your monthly income when a covered off-job accident
or illness (pregnancy can be covered) causes a disabling event during your working years.

* Replaces up to 60% of salary when a covered off-job accident or illness causes a disabling event
during working years.

* There have been over 200 paid STD claims since the inception of the program!

¢ Three benefit options for employees: S400 a month benefit, 30% of monthly salary benefit or 60%
of monthly salary benefit.

* Benefits begin after 14 days of disability and can last for up to 3 full months.
* Benefits are paid monthly.

* 12/12 Pre-Existing condition clause. Nine month pregnancy exclusion.

Sample Semi-Monthly Rates: 14 calendar day waiting period and up to 3 full months of benefit period

Short Term Disability
$400 monthly benefit

$700 monthly benefit
$1,000 monthly benefit

Important Items to Remember: r\ .
V?TrlBen

Insurance Solutions

* Benefits are paid tax-free Phone: 1-888-264-2147
* Benefits are portable.
* Employees are covered the day the application is signed!
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Better benefits at work.

Individual Short Term
Disability Insurance

If you're sidelined, will your bank account

be disabled?

Help protect your income with Unum’s Individual Short Term Disability Insurance.

Income protection that works when you can’t
Jill was spring cleaning and took a bad fall off a
ladder. She needed surgery and time off work to
heal. Her Short Term Disability Insurance helped
her pay the bills while she was recovering.

A disability can come out of nowhere

- Every 10 minutes more than 700 w
Americans suffer an injury severe
enough to seek medical help.’ lo

- That's about 38 million per year.2

- Most injuries are not work-related,
and therefore not covered by workers
compensation.?

But injuries aren’t the only reasons you might

not be able to work

- Approximately 90% of all disabilities are
caused by illnesses rather than accidents

- Social Security disability insurance doesn’t cover
short term disabilities.®

Disability benefits to help keep your account up
and running

Individual Short Term Disability Insurance can pay you a
percentage of your monthly salary if you become injured
or ill due to a covered off-the job disability or covered
pregnancy.

You can choose monthly benefit amounts from

$400 to $5,000. You can use it any way you choose.
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Expenses that you may choose to
cover with your disability benefits:
[C] Mortgage/rent
[C1 Transportation (gas, car payments, repairs)
[C] utilities (electric, water, cable, Internet)
[1  Child care/elder care
[[J College expenses
[] Loans/credit card debt
How to To learn more, watch for information
apply from your employer.



Get the coverage you need.

Individual Short Term Disability Insurance is offered to all
eligible employees ages 17 to 69* who are actively at work.
You decide if it's right for you.

Reasons to buy this coverage at work

- You own the policy so you can keep it even if you leave
the company or retire. Unum will bill you directly for the
same premium amount.

- Coverage becomes effective on the first day of the month
in which payroll deductions begin.

- Your policy is quaranteed renewable, until age 72, as long
as you pay the premiums on time.

- Affordable premiums are based on your age on the policy
effective date and are deducted from your paycheck.

Get the options you need
Benefit period

If you become disabled, this is the maximum amount of time
you can receive benefits for a covered disability.

Elimination period

This is the number of days that must pass between your
first day of a covered disability and the day you can begin
to accrue your disability benefits.

Benefit amount

Choose a monthly benefit between $400 and $5,000 for an
off-the-job illness or injury disability. Coverage of up to
60%** of your gross monthly salary may be offered.

Employees must be U.S. cltzens or legally authorized to work In the U.S. to recelve
coverage.

VT and CA policies will automatically receive the Mental lliness Rider. The coverage will be
provided at 100% of the base amount. The maximum benefit period Is 24 months.

This policy provides disability Income Insurance only. It does NOT provide basic hospital,
basic medical or major medical Insurance as defined by the New York State Department of
Financial Services. The expected benefit ratio for this policy Is 50%. This ratio Is the portion
of future premiums which the company expects to return as benefits, when averaged over
all people with this policy.

1,2,3 Natlonal Safety Coundll, injury Facts (2014).

4 Councll for Disabllity Awareness, “Chances of Disability: Me, Disabled?” (2012; accessed
Jun. 15, 2014), http;//www_disabilitycanhappen.org/chances_disability/disabllity_stats.asp.
5 soclal Security Administration, “Disabllity Planner: What We Mean by Disabllity” (Oct. 15,
2012; accessed Jan. 19, 2014), http;//www.ssa.gov/dibplan/dqualify4.htm.
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Features that add value

A waiver of premium — Included at no extra charge for
covered injuries and illnesses. It means you don't have to
pay your premiums after 90 days of total disability or the
elimination period (whichever is longer). They'll be waived as
long as the disability continues, up to the maximum

benefit period.

Policy provisions

Pre-existing condition limitation — If you have a pre-

existing condition within a 12-month period before your coverage
effective date, benefits will not be paid for a disability period if it
begins during the first 12 months'! the policy is inforce.

Coverage
effective date

® >

12 months 12 months pre-existing
before after limitation does
effective date effective date not apply

A pre-existing condition is a condition for which symptoms existed
(within 12 months before your coverage effective date) that would
cause a person to seek treatment from a physician or for which a
person was treated or received medical advice from a physician,
or took prescribed medicine. The determination on whether your
condition qualifies as pre-existing will be based on the date of
disability and not the date you notify Unum.

Pregnancy® — Is considered the same as any other covered illness
after the policy has been in effect for 9 months. The available monthly
benefits will be paid upon fulfillment of the elimination period.
Benefits will not be paid if the insured individual gives birth within
nine months after the coverage becomes effective. However, medical
complications of pregnancy may be considered as any other covered
sickness, subject to the pre-existing condition limitation.

GetBenefitSmart.com
Flnally, benefits made slmple

*In CA and NY, the Issue age Is 17 10 64.

“* Coverage In CA, HI, NJ, Rl and NY Is imited to 40%.

1 Six-month perlod applies to 1D and NV.

11 Sx-month period In Texas.

# Nine-month gving birth exclusion Is not applicable In KS, MT and OK.

underwritten by: Provident Life and Accident Insurance Company, Chattanooga, Tennessee
In New York, underwritten by: First Unum Life Insurance Company, New York, New York
This Information Is not Intended to be a complete description of the Insurance coverage
avallable. The policy or Its provisions may vary or be unavallable in some states. The policy
has exclusions and limitations that may affect any benefits payable. For complete detalls of
coverage and avallabllity, please refer to policy forms L-21776, L-21820-CA and FUL-21776
Of see your Unum representative.

unum.com

© 2015 Unum Group. All rights reserved. Unum Is a registered trademark and marketing
brand of Unum Group and Its Insuring subsidiarles.





